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Observations

GPGR Data is based on 'When Paid' rather than 'When Earned'

Total Employees in Set: 60

Employees excluded from the Gender Pay Gap Report: 1

- Not Employed on Snapshot Date: 1

Employees who are Male: 13

Employees who are Female: 46

Part Time Employees who are Male: 1

Part Time Employees who are Female: 2

Temporary Contract Employees who are Male: 0

Temporary Contract Employees who are Female: 2

The earliest Pay Date is: 26 Jul 2024

The last Pay Date is: 27 Jun 2025

Employees exceeding Working Time Act limit of 48 Hours per week: 11

Bonus Remuneration is Not Applicable - No Male or Female employees meet the criteria
Temp Contract Hourly Remuneration is Not Applicable - No Male employees meet the criteria
Percentage Paid Bonus is Not Applicable - No Male or Female employee Paid a Bonus
Percentage Received BIK is Not Applicable - No Male or Female employee Received a BIK

Difference between employees of the male gender and that of the female gender expressed as a percentage of the male gender.

Mean % Median % Mean Male Mean Female Median Male Median Female
Hourly Remuneration 12.95 11.07 24.64 21.45 21.41 19.04
Bonus Remuneration 0.00 0.00
Part-time Hourly Remuneration 31.65 31.65 27.84 19.03 27.84 19.03
Temp Contract Hourly Remuneration 19.03 19.03
Males % Female % No. Males No. Females Total Males Total Females
Percentage Paid Bonus 0.00 0.00 0 0 13 46
Percentage Received BIK 0.00 0.00 0 0

Respective percentages of all employees who fall within each Quartile who are of the male gender and who are of the female gender.

Male % Female % Min Remun Max Remun No. Males No. Females
Quartile I Lower 20.00 80.00 16.99 17.97 3 12
Quartile II Lower Middle 20.00 80.00 18.00 19.09 3 12
Quartile III Upper Middle 14.29 85.71 19.24 27.84 2 12
Quartile IV Upper 33.33 66.67 28.32 42.50 5 10
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